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Pursuant to Fed.R.Civ.P. 24 and 42 USC § 2000e-5 (f)(1), proposed

Intervenor-Plaintiff Asher Lucas (“Lucas”) respectfully requests that he be permitted

to intervene as a Plaintiff in this matter.

In support, Lucas relies on the attached brief. Lucas also submits as Exhibit 1

a proposed Complaint, in accordance with Fed.R.Civ.P. 24(c).

In compliance with Local Rule 7.1(a), counsel for Lucas conferred with

counsel for the EEOC who does not oppose this Motion.

Respectfully submitted,

MANNARINO LAW PLLC

ANGELA MANNARINO (P72374)
Attorneys for Plaintiff
37637 Five Mile Road
Suite 294
Livonia, MI 48154
(734) 430-0880

DATE: November 7, 2024
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STATEMENT OF ISSUES PRESENTED

1. Should Asher Lucas be permitted to intervene as of right as a Plaintiff in this
matter where the Equal Employment Opportunity Commission instituted this
litigation in response to a Charge of Discrimination he filed, where Lucas’s
Motion is timely, and where Title VII grants Lucas the unconditional right to
intervene?

Intervenor-Plaintiff Lucas answers Yes

This Honorable Court should answer Yes
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CONTROLLING OR MOST APPROPRIATE AUTHORITY

Fed. R. Civ. P. 24

42 USC § 2000e-5
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INTRODUCTION

On October 25, 2024, the Equal Employment Opportunity Commission

(“EEOC”) filed a Complaint alleging violations of Title VII of the Civil Rights Act

of 1964 and Title I of the Civil Rights Act of 1991. Intervenor-Plaintiff Asher Lucas

was the Charging Party in the Charge of Discrimination upon which this litigation is

based.

Title VII of the Civil Rights Act of 1964, specifically 42 USC § 2000e-5

provides, in relevant part, that the “person or persons aggrieved shall have the right

to intervene in a civil action brought by the Commission.” 42 USC § 2000e-5 (f)(1).

Because this Motion is timely filed and Title VII establishes a statutory right

to intervene, this Court should grant Lucas intervention as a matter of right.

STATEMENT OF FACTS

On or about February 15, 2022, Asher Lucas filed a Charge of Discrimination

with the EEOC after his employment with Defendants was terminated alleging that

he was discriminated and retaliated against in violation of Title VII. On October 25,

2024, the Equal Employment Opportunity Commission (“EEOC”) filed a Complaint

alleging violations of Title VII of the Civil Rights Act of 1964 and Title I of the Civil

Rights Act of 1991.

As of the date of filing this Motion, Defendants have not yet filed their Answer

to the Complaint filed by the EEOC.
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The Complaint filed by the EEOC only asserts claims under federal law. The

Complaint Lucas seeks to file as Intervenor-Plaintiff, attached hereto as Exhibit A,

seeks to assert his claims arising under both federal and Michigan law.

LAW AND ARGUMENT

Fed.R.Civ.P. 24 provides, in relevant part, “[o]n timely motion, the court must

permit anyone to intervene who is given an unconditional right to intervene by a

federal statute”. Fed.R.Civ.P. 24(a)(1).

The first inquiry is whether Lucas’s motion is timely.

[I]n determining whether an intervention is timely, a court will consider
the following factors: (1) the point to which the suit has progressed; (2)
the purpose for which intervention is sought; (3) the length of time
preceding the application during which the proposed intervenor knew
or reasonably should have known of his interest in the case; (4) the
prejudice to the original parties due to the proposed intervenor's failure,
after he or she knew or reasonably should have known of his or her
interest in the case, to apply promptly for intervention; and (5) the
existence of unusual circumstances militating against or in favor of
intervention.

Grubbs v. Norris, 870 F.2d 343, 345 (6th Cir. 1989).

Here, Lucas files his Motion less than two weeks after the EEOC filed its

Complaint. Defendants have not yet filed their responsive pleading. No discovery

has been conducted. Accordingly, Lucas’s Motion is timely.

This action is brought by the EEOC pursuant to Title VII. Title VII provides

an unconditional right to intervene (“The person or persons aggrieved shall have the

right to intervene in a civil action brought by the Commission.” 42 USC § 2000e-
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5(f)(1)). Because a federal statute confers an unconditional right to intervene and

Lucas’s Motion is timely, this Court should grant Lucas’s Motion to Intervene.

RELIEF SOUGHT

WHEREFORE, Asher Lucas respectfully requests that this Honorable Court

grant his Motion and allow him to intervene as a Plaintiff in the instant case as a

matter of right.

Respectfully submitted,

MANNARINO LAW PLLC

ANGELA MANNARINO (P72374)
Attorneys for Plaintiff
37637 Five Mile Road
Suite 294
Livonia, MI 48154
(734) 430-0880

DATE: November 7, 2024
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CERTIFICATE OF SERVICE

I hereby certify that on November 7, 2024, I electronically filed the foregoing

with the Clerk of the Court using the ECF System, which will send notification to

all ECF counsel of record.

/s/ Angela Mannarino
Angela Mannarino
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